Congregation B’nai Shalom, a 300-family Conservative synagogue in Walnut Creek, California, offers
an innovative approach to Judaism that remains deeply rooted in tradition. We are committed to
inclusion for all, welcoming interfaith families and people of all races, abilities, ages, gender
expressions, and sexual orientations.
We seek a permanent Religious School Director starting in July 2022. This is a part-time position on
its own, or can be combined with another role as a full-time opportunity (see below).
The Religious School Director will lead the religious education program, supervise the education
staff, and work with clergy and lay leaders to coordinate healthy, engaging programs for children,
youth, and families. The core goal is a vibrant, joyful religious education program that fosters the
spiritual and moral development of our children. In collaboration with the clergy and Education
Committee, the Director is responsible for instilling a sense of Jewish identity in our children and
youth, creating a safe, welcoming environment for their faith development through community and
family involvement. We value a confident, creative, and innovative professional to guide our school,
so our students can both feel comfort in our tradition and learn the skills of questioning,
interpretation, and analysis that will build the future of our movement and religion.
The Religious School Director position is approximately 25 hours per week through the entire year.
Our Religious School supports Pre-K through 7th grade. Our present operation includes a monthly
Gesher Pre-K event; Sunday mornings for K-7; and, Wednesday afternoons additionally for 3-7. The
Religious School academic year runs from September through May.
Specific Responsibilities of the Religious School Director
Pedagogy
• Developing, adjusting, and implementing the Religious School curriculum
• Monitoring student progress within classrooms and school-wide activities
• Supporting the delivery of academic stimulation for students performing above the levels of
proficiency
• Hiring, overseeing, and evaluating Religious School teaching and madrichim staff members
• Supporting the remediation of academic and behavioral issues as they arise
• Implementing procedures that track student attendance and follow-up with parents, as
appropriate
Community
• Organizing at least four seasonal family programs (generally Hanukkah, Tu B’Shevat, Purim,
Passover)
• Working collaboratively with outside partners (JCCs, PJ Library, day schools, neighboring
synagogues, summer camps, etc.) to plan and implement community celebrations and
educational opportunities
• Coordinating events for youth engagement, in collaboration with synagogue leadership
• Planning for the participation of students in selected congregation religious services, in
collaboration with clergy and lay leadership
• Designing meaningful High Holiday children’s programming, in collaboration with clergy
and lay leadership

•

Encouraging and facilitating participation in the regional Contra Costa Midrasha with our
seventh-grade students

Communication
• Crafting weekly and special email communications with parents
• Producing bi-monthly articles for the congregation’s newsletter
• Welcoming prospective synagogue members regarding the opportunities for their children
in the religious school
Leadership
• Leading regular staff meetings, including professional development and additional
emergency meetings as needed
• Developing the annual school calendar
• Developing and implementing registration protocols and materials
• Partnering with synagogue leadership and staff on fundraising and grant-writing
opportunities
• Preparing and adhering to an annual budget for the Religious Education department and
other associated areas
• In coordination with the Executive Director and synagogue leadership, maintaining a
secure, safe environment, including development and implementation of safety plans and
protocols
Qualifications
• Bachelor’s degree in Education, Jewish Studies, or a related field; or significant experience
as a Religious School Director
• Minimum three years’ experience in a similar role, including curriculum development and
supervisory experience
• Passion for Judaism and Jewish education, supporting an inclusive approach to both
• Knowledgeable of current trends in Conservative movement Jewish curriculum and
instruction
• Technological proficiency in office productivity and content creation
• Collaborative leadership style
• Effective communicator
Combination Roles
Congregation B’nai Shalom seeks candidates for a full-time position who can contribute to the
synagogue’s success in other roles. The role of Religious School Director is primary; the ability to fill
other roles of need, or being performed by other synagogue staff, will allow us the flexibility to
bring on a professional as a full-time contributor. The additional role(s) will cover approximately
15 hours per week, creating a full-time position of 40+ hours. Among the duties that can be
considered are:
• Database management and development in ShulCloud
• Family programming and outreach
• Marketing and marketing communications
• Graphic design, website development, technology tools
• Synagogue-wide fundraising and grant-writing

•
•

Membership development and retention
Other opportunities for those with experience in ritual, music, facilities management, and
other synagogue administration topics can also be considered

Compensation
• Full-time salary up to $75,000
• Part-time salary up to $50,000
• Complimentary membership in the synagogue with discounted fees for Preschool, Religious
School, and B’nai Mitzvah
• Healthcare benefit
• Three-weeks paid vacation
Application
Please send a letter of interest and résumé to skirsch@bshalom.org or by mail to
Stuart Kirsch
Executive Director, Congregation B’nai Shalom
74 Eckley Lane, Walnut Creek, CA 94596
925-951-5386
Relate your preference for part-time or full-time employment and, if the latter, specify your
experience for (an)other role you would desire.
You will be asked to reply to this prompt in the beginning of the application process; you may
include your response with your letter and résumé if you desire.
Describe two events, activities or programs you were instrumental in developing, one that
was highly successful and one that did not turn out as well as expected. Briefly reflect upon
what you learned from each of these experiences.

